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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

R C. PATEL EDUCATI ONAL TRUST'S R C.
PATEL ARTS, COWMERCE AND SClI ENCE
COLLEGE, SH RPUR

Name of the head of the Institution

Dr. Dilip R Patil

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02563- 257329

Mobile no.

9922553765

Registered Email

princi pal @cpasc. ac.in

Alternate Email

igac. rcp@mnail.com

Address Karvand Naka, Shirpur, District - Dhule
(Maharashtra), India
City/Town Shi r pur

State/UT

Mahar ashtra




Pincode 425405
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sandip P. Patil

Phone no/Alternate Phone no.

+919284478255

Mobile no.

9881392185

Registered Email

patil sandi p3@mai | . com

Alternate Email

igac. rcp@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rcpasc.ac.in/w-content/u

pl oads/ 2021/ 04/ AQAR- Report 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.rcpasc. ac. i n/ wp-content/uplo
ads/ 2019/ 07/ Acadeni c-
cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B 2.74 2004 01- May- 2004 | 30- Apr-2009
2 B+ 2.76 2014 01- Feb-2014 | 31-Jan-2019
3 B++ 2.94 2019 15-Jul -2019 | 14-Jul -2024
6. Date of Establishment of IQAC 13- Jun- 2005



http://www.rcpasc.ac.in/wp-content/uploads/2021/04/AQAR-Report_2018-19.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2021/04/AQAR-Report_2018-19.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Mohini P. | CMR RA | CVMR, New Del hi 2018 1050000
Pati | 730
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC undert ook the assessnment of institutional APl and teacher’s diary for the
year 201920. Sensitized teachers to create a sound research culture in their
departnents. | QAC al so sensitized to teachers regardi ng use of nodern ICT

gadgets, online | earning resources etc.

| QAC and the library commttee has

provi ded uni que user I D and password for accessing NLIST site that offers eBooks
and e Journals in full text form Teachers who have conpleted their Ph.D., are

falicitated by the Teachers’ Council the Governing Body of the College. It also
enphasi zi ng upon faculty nenbers to publish research papers in reputed Journals.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10335_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10335_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10335_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10335_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formation of NAAC 7 crieteria
coordi nators and teamfor third cycle
of NAAC

Formation of Conmittes : 7 Crieteria
Coordi nators and Comm ttee Menbers

Annual Cal endar, Acadeni c Cal ender of
col |l ege and various Departnents

Annual Cal ender, Academn c Cal ender of
Col | ege, Departnental cal ender were
prepared and finalised for the year
2019- 20.

Maxi num use of ICT in curriculum

? Most of the teachers started using
ICT in curriculumfor teaching.

To pronote the teachers under CAS

? All eligible teachers submtted their
CAS proposals to university for API
verification as per the UGC guidelines.

To notivate the faculty for research

FDP

wor k and attai ni ng workshops/ sem nars,

? Most of the teachers attained

wor kshops, sem nars and FDP organi zed
by various bodies and presented papers
in conferences. ? Mdre than 50 research
papers of faculty nmenbers al so
published in reputed journals. ? One
faculty menber has conpl eted a ngjor
research project fromICMR New Delh
and published a work in reputed journal

To prepare APl and Teaching Diary for ? Verify APl and teacher diary of all
faculty faculty. ? Several teachers received
‘0O grade in APl for the year.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDbC 04- May- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 30- Apr - 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02-Jul - 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10335_Quality.xlsx

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The institution has a Managenent

currently operational (maximum 500 words) Informati on System (M S) through
Mast er Soft Cl oud software. Master Soft
Cloud software is a conplete solution
with the aimof inpacting Learning

Qut comes and Canpus Managenent by
automating all life cycles such as
Student, Faculty and Administration and
provi ding actionable insights via Snart
Anal ytics. This nmodule is effectively
used for students admi ssion,
attendance, online fee paying etc. This
nmodul e can be used for generating pay
slips for faculties, for application of
various |eaves and its yearly

mai nt enance. The nodul es |i ke Li bman
and OPAC (Online Public Access
Cat al ogue) are effectively used in
routine library services |ike
circul ati on of books, naintenance of
books, to search the avail abl e book
titles in library etc. The IT support
team of institute devel oped a online
student feedback system whi ch manages
students feedback regarding teachers
and teaching | earning process. This
nodul es are also in the devel oprment
process for NAAc criterions.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Kavayitri Bahi nabai Chaudhari North Maharashtra
Uni versity, Jalgaon and follows the curriculum prescribed by the university.
Apart fromthe prescribed curriculumthe college follows a very systematic
approach to devel op action plans for effective inplenmentation of the curricul um
as per given below. At the beginning of every academ c year, the affiliating
university gives a tentative cal endar about start and end of the senester. At
t he begi nning of the academi c year, Principal conducts the neeting of
departnental heads and nenbers of Acadenic Mnitoring Commttee (AMC). The AMC
prepares a detailed acadenic calendar for the year in accordance with the
acadeni ¢ cal endar of Kavayitri Bahi nabai Chaudhari North Mharashtra
Uni versity, Jal gaon. Heads of the departnments al so hold discussion on various
i ssues such as hol ds syllabus content, availability of books, tine table,
avai lability of chemicals and |aboratory setting for conducting practica
courses etc. Various committees such as internal exam nation, |ibrary, sports,
cul tural, research pronotion, student welfare, grievance, anti-ragging
commttee etc. are forned or revised for snmooth conduct of co-curricular,
extracurricular activities. Along with the acadenm c cal endar, faculty Academ c




Diary is also issued to every faculty menber to nmaintain day-w se teaching
details and other curriculumdelivery planning. It also maintains records such
as- Faculty Profile, Individual Tine-Table, Academ c Cal endar, Cal endar
Pl anni ng of Faculty Activities, Course Cbjectives, Lecture Planning (Teaching
Pl an), Practical Planning Batch wi se, Attendance Record (Theory/ Practical/
Tutorial), Lecture Details, Details of Lecture Conpensated, Summary of Record
of Action taken agai nst Less Attendance, Record of Practical Assessnent, Record
of IE, Result Analysis of Internal Exam nation, Result Analysis of End Senester
Exam nati on, Record of Content beyond Syllabus, Record of Sem nar, M nor and
Maj or Project, Record of the Sem nars, Wrkshop and Conference etc. Teaching
Practices: At the beginning of a senester, each and every faculty menber
prepares a cal endar of individual faculty activities which includes start and
end date of each unit for every subject, nunber of |ectures required for each
unit; accordingly faculty nenber prepares his/her unit w se teaching plan. For
the practical, faculty prepares a batch-wi se practical plan. In addition to the
practical prescribed by university, sonme extra practical’s are conducted for
sonme subjects. Conduction of Internal Exam nation: The detail ed schedul e about
the 1Es is given to students at the beginning of the semester itself. Result
anal ysis of every IE is carried out and corrective actions are taken
accordingly. After every |ISE, the Principal conducts a review neeting with
HODs. Attendance Monitoring: Attendance of every student is nonitored at the
end of every week, and a corrective action is taken against the students with
| ess attendance. A separate conmittee-Attendance Conmittee is forned to take
neasures for the sane.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nill Ni |l Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Nill Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English (TYBA)) 15/ 06/ 2019
BA Hi ndi (TYBA)) 15/ 06/ 2019
BA Mar at hi (TYBA) 15/ 06/ 2019
BA Ceography (TYBA) 15/ 06/ 2019
BA Hi story (TYBA) 15/ 06/ 2019
BSc Physi cs (TYBSc) 15/ 06/ 2019
BSc Chemistry (TYBSc) 15/ 06/ 2019
BSc M crobi ol ogy (TYBSc) 15/ 06/ 2019
BSc Bi ot echnol ogy (TYBSc) 15/ 06/ 2019
BSc Conmput er Sci ence 15/ 06/ 2019




(TYBSc)
BSc Bot any (TYBSc) 15/ 06/ 2019
BSc Zool ogy (TYBSc) 15/ 06/ 2019
BSc Mat hemat i cs (TYBSc) 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The departnents individually have the responsibility to obtain the feedback
fromstudents using questionnaires at the end of the each academ c year. The
online feedback system has been adopted by the college. The feedback is taken
regarding over all working culture of the college, teaching | earning process,
teacher’ s | earning nethodol ogy and presentation skills, NSS, Sports, Cultura
Activities, evaluation process etc. The collected feedbacks are then anal yzed
by the respective departnents and di scussed with the Principal. As per the
needs and requirenment further action is taken. The feedback is collected from
alumi as well in an informal manner whenever they visit the college. A umi
responses and suggestions are truly ready to hel ping hand in upgrading the
policies of the College as well as the Managenent. Sone of the faculties are
al so menber of Board of Studies (BoS) wherein their expertise and reported
feedback is discussed in the respective BoS neetings of the university. As per
the New University Act, the students are involved in the Syllabus Re-fram ng
Wor kshops, as well as the ideas of Students Representatives are incorporated in
the syllabus restructuring. New university Act 2018 is considered to inprove
the interaction between the University and student by way of inclusion of
students’ representation in BoS conmittee. As per existing rules the syllabus



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10335_Value_added_courses_1620560565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10335_Projects_undertaken_1619340194.xlsx

syl | abus.

soci al

students for
soci al
uni versity,

i deas,

by the students,
The soci al
sensitization,
and physi cal
pronote students’

r eal

i nt er per sonal

al umi

communi cat i on.
them physically and nmentally fit.

| earni ng and use of good judgnent.
ignite their social

mobi lity,
humani tarian principles as well
power of the students inbibed through the committees |ike
NSS, Red Ri bbon C ub, Bl ood Donation Canps,
activities give anple space to the students’
latent qualities.
personality. The inportance of social
life and strengthening their
activities not only help students to identify thenselves with the
but al so assist students to develop thenselves in a desired field
and al so inprove skills such as organi zati onal,
Sports inprove their
This includes teamspirit,
NSS is a socia

is restructured after every three years.
and parents are forwarded to the University. University
BoS Committee is incorporating new suggestions in the new franmework of

gender equality,
as to enrich the nental,

soci al

awar eness,

and cul tural

The observati ons and suggestions given

Yuvat i

hi dden tal ent.
It’s an open stage to stinulate their
activities is preparing

per sonal Cul t ur al

presentati on,
concentration.

Sabha activities.
Cul tural

skills.

devel opment of the coll ege.

gender

nor al ,

Cul tural
activities

and

| eadershi p and
Sports keep
critical
stage for the students to
responsibility. NSS offers a free space to express their
attitudes and have healthy rel ationship. The feedback is obtained is

properly utilized to for the overal

t hi nki ng,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Number of seats Number of Students Enrolled

Programme

Programme
Specialization

available

Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1955 353 30 7 45

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
82 76 Nill 12 2 Nill

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

It has been the policy of the college to take all academic and related decisions with a proactive student centric
approach. With “Graduating well educated students who are prepared to meet the challenges of a rapidly



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10335_Demand_ratio_1619426469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10335_ict_tools_1619426819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10335_e_resource_1619426830.xlsx

changing, increasingly complex world” as its mission, the college employs several student activities with centric
methodologies and approaches regularly like interactive learning, collaborative learning, experiential learning and
independent learning and encourages them for lifelong learning. The feedback and suggestions of the students
regarding teaching-learning activities, facilities and learning resources are duly considered for modifying the
learning experiences offered during the classroom interactions. Interactive lecture method is used to encourage
students to express themselves and consolidate their understanding on the topic taught. More emphasis is given
to interaction than to lecturing and question-answer sessions are also frequently conducted in the classrooms.
Suitable technological learning environment is created the frequent use of Computer Assisted Teaching Aids
such as power point presentations, simulations, interactive ICT based learning, online access to web resources,
use of interactive whiteboard accessories, use of subject specific software such as RASMOL, RASWIN, DAMBE,
ClustalX, ClustalW, NCBI databases CHEMDRAW. Problem based learning is also one of the methods adopted
by the most of the faculty members. Students are involved in preparation of charts and graphs. Many
departments use the method of ‘Guided Learning’ through assignments like projects, presentations, surveys
etc. For PG and final year UG students, classroom seminars are frequently organized by some departments and
students are encouraged to actively participate in such seminars. Most of the conventional as well as
professional programmes have study tours, practical sessions and projects as their integral part. Many
departments strategically organize field and industrial visits. The students are provided with the necessary
technological and infrastructural facility including provision of LCD projector and Laptops for presentations. As a
part of classroom curriculum transactions, depending on the content to be taught, teachers give illustrations and
discuss the real life situations to acquaint the students with the practical insights. Problem solving sessions are
also conducted by some departments. College regularly organizes lecture series on Epoch Making Social
Reformers (Gandhian and Vivekananda Thoughts). Several PG and some UG programs have mandatory project
work enabling the students to give expression to their inner potential. Students are encouraged to attend the
study tours, industrial visits and on-field experiments activities. Students are promoted to participate in research
festivals such as Avishkar and others. College runs various career oriented courses based on plant tissue
culture, bioinformatics, textile chemistry, GST, Womens’ studies etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2308 82 1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

24

24

24

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr. Mohini P. Assi st ant | CMR Resear ch

Pati | Pr of essor Associ ate From

| CMR, New Del hi,

Govt of India

2019 M. Bhanudas S. Assi st ant Best Faculty

Panchbhai Pr of essor Award 2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year




end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uation reforns suggested by KBCNMJ, Jal gaon are nonitored by the
Princi pal and Examination Conmittee of the College. Eval uation process and
refornms are continuous activities of the college and updated regularly based on
the needs and requirenents of the faculty and students. ¢ The Exam nation
Committee is nonitored by the Coordi nator ¢ The exam nation conmittee prepares
and conveys the tinetable to faculty, students in order to execute and conplete
activities of the internal exam nations throughout the year. ¢ The students are
i nformed about the nature of exami nations and eval uati on processes. ¢ The
format of question papers and wei ghtage of marks are di scussed by the subject
teachers during the classroomteaching. ¢ As soon as the university displays
the tinetable of external exam nation on its web site, commttee takes
cogni zance and the students are inforned about the exami nation schedule well in
advance by displaying it on the notice board. « Internal exaninations are
conducted for continuous evaluation at UG and PG | evel. ¢ Each student has to
appear for two internal tests and one tutorial/ hone
assi gnnent s/ sem nars/ proj ects/study tour at the college for UG and PG | evel . -
An opportunity is given to those students who represent the college in
di fferent conpetitions for internal exami nation with separate schedule if they
are absent or failed. ¢« The respective teachers of subject assess answer sheets
of the first year UG students at central assessnent programe (CAP) conducted
in the college. Later on performance | edger is submitted to the University for
decl aration of results.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege prepares academ c calendar. It adheres to the acadenic cal endar for
ef fective process of teaching | earning and eval uation. The staff neeting is
conducted at the beginning and at intervals of tinme period during senester

headed by the Principal to convey and discuss the pros and cons of functioning

of the system < An academi c cal endar franmed highlights schedul e for adm ssion
procedure, comencing and cl osing dates of each senester, schedule for interna
and external exam nations, dates of curricular, co-curricular and
extracurricular activities, various activities of NCC, NSS and ot her
departnents in June for proper planning and inplenentation of all the
activities. « Diary is distributed to teaching staff and students to record
their participation and other details regarding day to day activities. ¢ The
teachers’ profile, list of academi c and adm nistrative conmmttees, |eave
record, an individual teaching timetable and teaching plans are collected
submtted to the Principal. « HOD s of various departments distribute the
wor kl oad to the teachers in departnental neeting and subnmitted these copies to
adm nistrative office. o Teachers prepare teaching plan of first and second
term separately at the begi nning of each senester. HODs' received the teaching
pl ans and nonitor the sane for effective inplenentation of prograns. ¢ The
tinmetable commttee prepares college tinetable as per the guideline of
university. o Departnental neetings are held regularly to discuss planning,
organi zation and i nplenentation of activities. ¢ The Coll ege has a separate
Result Commrittee which anal yses the results of all the progranmes and subnits
the results to the Academ c Committee.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10335_Evaluation_1619427985.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. rcpasc. ac. i n/ wp-cont ent / upl oads/ 2021/04/2.7.1- St udent -
Sati sfaction-Survey-2019-20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CVMR, New 1050000 425000
Proj ects Del hi
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
State | evel sem nar on Depart nent of 20/ 12/ 2019
| PR M cr obi ol ogy and
Bi ot echnol ogy

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



http://www.rcpasc.ac.in/wp-content/uploads/2021/04/2.6.1-PO-PSO-CO_2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10335_Pass_percentage_1619428856.xlsx
http://www.rcpasc.ac.in/wp-content/uploads/2021/04/2.7.1-Student-Satisfaction-Survey-2019-20.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2021/04/2.7.1-Student-Satisfaction-Survey-2019-20.pdf

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Conput er Application and Managenent 1
St udi es

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 9 10 5
nar s/ Wor kshops
Present ed 2 9 8 2
papers
Resour ce Ni |l 1 2 1
persons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10335_journals_notified_on_UGC_1619529019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10335_Books_and_Chapters_1619530545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10335_Bibliometrics_1619611354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10335_Index_1619611372.xlsx

collaborating agency

participated in such
activities

participated in such

activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Nill Nill Nill Ni |l

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10335_Extension_1619612285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10335_Awards_for_extension_1619612433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10335_Students_in_extension_1619613235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10335_Linkages_1619615230.xlsx

844309 844309
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 6 2009
LI BMVAL Ful l'y Web based 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10979 1108723 625 99073 11604 1207796
Books
13022 6341546 119 19525 13141 6361071
Ref er ence
Books
Journal s 70 65142 Nl Ni Tl 70 65142
e- 1 5900 Nl Ni |1 1 5900
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. R D. Jadhav

Ranmesh Jadhav
R CP. History

YouTube

03/ 04/ 2020

Dr. A K Mre

e-Learning with
Anita

sites. googl e. com

19/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Library/10335_Library_1619694366.xlsx

Dr. M B. Bachute

Foundati ons of
Psychol ogy

YouTube

30/ 04/ 2020

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 136 4 135 1 1 5 10 100 0
g
Added 0 0 0 0 0 0 0 0 1
Tot al 136 4 135 1 1 5 10 100 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Si t es. googl e. com
https://sites.google.com site/el earning

wi t hf un/
YouTube
ht t ps: // www. yout ube. comf channel / UCKvr QL
NG_pOl ObDhHTTCIow
YouTube

ht t ps: // wwv. yout ube. coml wat ch?v=X9f MJZh
vbysé&t =43s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5898835 5898835 2867281 2867281

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facility: Classroons: Policies for Miintenance and Utilization:
Consi stent cleaning and care are carried out to provide an effective |earning
environment to the students. C assroons are cleaned daily by the non-teaching
staff of the college. Regular checking of electrical and fixtures is done and

repaired i mediately. A central tinme table is designed in such a way that there
is maximumutilization of infrastructure and classroons. College is conducted
in two sessions, Arts and Conmerce | ectures are conducted in norning sessions
and science faculty lectures are conducted in norning as well as afternoon
sessions. Acadenic: Laboratory: Policies for Miintenance and Utilization:
Annual mai ntenance is done for high-grade instruments. Stabilizers are used for



https://sites.google.com/site/elearningwithfun/
https://sites.google.com/site/elearningwithfun/
https://www.youtube.com/channel/UCKvrQLNGLp0I0bDhHTTCJow
https://www.youtube.com/channel/UCKvrQLNGLp0I0bDhHTTCJow
https://www.youtube.com/watch?v=X9fMUZhvbys&t=43s
https://www.youtube.com/watch?v=X9fMUZhvbys&t=43s

i nstruments.

Regul ar servicing and maintenance is carried out for the
I nstrunments.

Calibrations of instrunents are done. Service engineers from
manuf acturi ng conpanies are called for the repairs if available. Practical
bat ches are prepared to give hands-on experience to all the students.
Practical s are conducted in norning, and eveni ng sessions for
maxi mum utilization of

Li brary: Policies for Mintenance and
Utilization: Appropriate ventilation is done to keep a dry environment near
bookshel ves.

Regul ar dusting and cleaning is done by using vacuum cl eaners.
Pest control is carried out to increase the life of val uables resources of the
library. Furniture and fixtures are repaired as per the requirenent centrally.

The library is made fully automated. Conputerized issuing and returning of
books is done to save tinme. Book exhibitions are conducted in the library and
books suggested by staff nenbers are included in the |library. Open access is

given to students to the books to have effective referencing and exploring of
new books related to subjects. Speci al

are provided for access to e-content.
sScreens.

st udent s.

af t er noon,
| abor at ory space.

reading roomfacilities and conputers
New arrivals are exhibited on board and
The library is kept open on |ong vacations for the benefit of the
A separate conputer is provided to students for
platformis used to notify about the current
Pol i cies for Maintenance and Uilization:

out by |l aboratory assistants. Regul ar
and software.

book search. Soci al
updates of the library. Conputers:
Mai nt enance and support are carried

up-gradation is carried out for computers
Avai l abl e conputers are distributed in departnents,

of fices, and

libraries and for adm nistrative work as per the requirenent and | oad of the
wor k. Conput ers are connected through LAN and wi th high-speed internet
facility. Conputers are provided with upgraded antivirus. Sports facility:

Policies for Mintenance and Utilization: mai nt enance is carried out

for sports equi pnment and sports material fromexperts in the field. Synthetic

surfaces on the ground are cleaned periodically. Sport material is issued to

students as per the schedule. For intercollegiate conpetitions,

sport materi al
is issued to the student for the period of the conpetition.

Regul ar

http://www.rcpasc.ac.in/wp-content/uploads/2021/04/4.4.2-%E2%80%93-Procedures-and-policies_2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

enhancement scheme

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

Vi ew

File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.rcpasc.ac.in/wp-content/uploads/2021/04/4.4.2-%E2%80%93-Procedures-and-policies_2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10335_Scholarships_1620545319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10335_Development_Schemes_1620548518.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 How to Nill 166 Nill Nill
Crack
Aptitude
Test ?
2019 TCS of f Nill 32 Nill 4
canpus Drive
2020 I ndustri al Ni |l 158 Nill Ni |l
Mot i vati on
Canp
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10335_Placement_1620546461.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10335_Progression_1620548569.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of student council and representation of students on academ c and
adm ni strative bodies/commttees of the institution. The coll ege has a
Student’s Council as per provisions of Section 40(2) (b) of the Miharashtra
Uni versity Act, 1994 and Maharashtra University Act, 2016. The students Counci
consists of Principal, Principal nom nated teacher, Student Welfare Oficer,
Program O ficer of NSS, Director of Sports, one student from each class with
academc merit and student (SC ST/ NT/ DT-NT/ OBC) nom nated by Principal. The
students are selected based on academic nerit and willingness. The function of
“Students Council” is to work as a liaison between students and col |l ege
adm ni stration and help to coordinate extra-curricular activities of the
coll ege. The Students council of R C. Patel College plays a significant role
in the whol esone devel opment of the students. It plays a pivotal role in
voicing the interests and concerns of the students to the authorities. It is
i nstrunmental in enhancing the | eadership qualities and the mai ntenance of the
rights of the students in the canpus. The nmanagenent of College with the noble
i ntention of enhancing the civic consciousness, social awareness and
envi ronment al awar eness encourages the students to organi ze wor kshops, sem nars
and innovative programmes. The Council, with the constant encouragenent of the
Managenent and staff regularly organi zes many activities, thus fulfilling the
pur pose of the council. Student Council help to maintain discipline in college,
counci| nenbers | ocate students who are good in sports, cultural activities and
help themto get involved in activities. They also help in organi zi ng Annua
Soci al Gathering, Republic day, |Independence Day, class trips, tournanents,
sports events, etc. Council takes a responsibility to report anything not in
order or unhealthy that they observe. Student council also organizes wel cone
and farewell functions for the incom ng and the outgoing students of the
col |l ege. Student council and the UR ensures discipline in the college canpus by
encour agi ng students to observe the rules of the college, creates environnental
consci ousness anong the students and work to nmaintain a green and cl ean canpus.
UR al so creates awareness anong students regarding the necessity of making the
college a ‘Plastic-Free Zone' and stresses the inportance of maintaining
personal health, hygiene and cleanliness in and outside college. Representation
of students on acadeni c adm nistrative bodi es/conmittees of the institution —
Students are encouraged to becone the nenbers of various governing and acadenic
bodi es of the college and the university. Student council nenbers have
representation in various academ ¢ and admi nistrative conmttees such as | QAC,
Canmpus Cel ebrations Conmmttee, Anti-Ragging, N S.S., Sports, Library,
associ ations and clubs of various departnents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10335_Activities_Organised_1620549274.xlsx

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi of college helps the students by conducting personality devel opnent and
interview skill workshops/sem nars. They also take initiative to recruit the
students in various organizations.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College is conmitted to a culture of participative managenent. The
Principal, Vice-Principal, Registrar and | QAC co-coordi nator are responsible
for academ c and adm nistrative | eadership of the college. The Principal neets
at least thrice in a nonth with Heads of departnents and Vice Principals to
di scuss acadenic or adnministrative issues. The | QAC neets periodically to
di scuss the points related to the quality, policy and plans. The apex deci sion
maki ng body at College level is the Governing Body of the College. In addition
to this, the College has al so Coll ege Devel opnent Conmittee (CDC). The CDC has
representatives fromteaching as well as non- teaching staff. Al the issues
regardi ng academ cs, adnministration and enhancenment of infrastructure,
sanctioni ng of sabbatical/ study |eave etc. are decided by the CDC. The | QAC
al so includes faculty nenbers along with nmenbers fromthe society for the
policy / plan fornmulation and its inplenentation. Faculty nenbers from | QAC
play an active role in the managenment of academ c activities of the college
Students actively participate in various curricular, co-curricular and
extracurricular activities. The stakehol ders are given highlights of the
achi evements and activities during the annual general neeting of DES. Various
committees in the college help in nonitoring and facilitating severa
adm ni strative functions and thus nake adm nistration open and transparent. The
decentralization of power is evident fromthese comrttees, sone of themare
statutory and the others non-statutory in nature. The |ist of comrittees is
gi ven below. ¢ Acadenic Council ¢ Internal Quality Assurance Cell < Adm ssion
Conmmittee ¢« Anti-Ragging Conmittee « Conmittee for Prevention of Sexual
Har assnment ¢ Board of Examination ¢ Board of Studies ¢ Finance Conmttee e
Committee for Earn and Learn Schenme ¢ Forum of Arts, Conmerce and Science Heads
e Grievance Commttee ¢ Gynkhana Managi ng Conmittee ¢ Research Coordination
Conmittee o RTlI Cell e« Student Council ¢ Tinme Table Conmittee ¢ Pl anning Board
for UGC, DBT and DST Schenes ¢ Advisory of DBT Scheme (STAR Col | ege Schene).
The | QAC has to ensure that whatever is done in the institution for “education”
is done efficiently and effectively with high standards. In order to do this,
the 1QAC has to establish procedures and nodalities to collect data and
i nformation on various aspects of institutional functioning. The Coordinator of
the 1 QAC and the Secretary has a major role in inplenenting these functions.
The 1 QAC derives mmjor support fromthe already existing units and nechani sns
that contribute to the functions |isted above. The operational features and
functions discussed so far are broad based to facilitate institutions towards
academ c excellence and institutions adapt themto suit their specific needs.
The staff is entrusted the responsibility for different tasks such as coll ege
adm ssi ons, exami nations, document verification, formcollection for




schol arshi ps, bus concessions as wel |
correspondence

as handling the university/governnent

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

1. Inplenmentation of Learning Qutcome
Based Curricul um Framework (LOCF) as
per UGC Cuidelines. 2. Internships for
all Post Graduate Programes. 3.

I mpl enent ati on of Entrepreneurship
Devel opnent Course for Post Graduate
Students 4. Regular Curricul um
Devel opnment Wor kshops for ensuring
conti nuous evol ution of Syllabi and
maki ng it Industry oriented.

Teachi ng and Learni ng

1. Augnentation of I CT Support in
Cl assroom and | aboratories. 2. Training
of Teachers in upcoming areas of their
respective subjects/ specializations to
enhance their know edge base. 3.
Regul ar and On |ine nechani sm of
f eedback on Teachi ng Learni ng whi ch
hel ps in nonitoring the teaching
| earni ng processes and also helps in
under st andi ng | earners needs.

Exam nati on and Eval uati on

1. Concurrent and flexible nethod of
Eval uation. 2. Students are given a
wi de choice of nethods for assessnent.
3. The exam nation and Eval uation
schedul es of KBC North Maharashtra
Uni versity, Jalgaon are strictly
fol | oned.

Research and Devel opnent

1. A dedicated committee | ooks into
routine affairs of Research. 2.
Submni ssion of research proposals to
various funding agencies. 3. Providing
procedural and practical support to the
teachers and the Col |l ege for subm ssion
of proposals to various funding
agencies. 4. Assigning mni projects to
under graduat e students and naj or
projects to post graduate students
under nentoring programe.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Consistent inprovenent in the
facilities of Library 2. Making Library
avai | abl e through col |l ege ERP system 3.
LIBSI'S and LI BVMAL Technol ogy in Library

4. Additions of new equi pnents,
chem cal s and gl ass wares every year in

the | aboratories.




Human Resour ce Managenent

1. Use of appropriate human resource
for specific tasks to be conpleted in
time bound manner. 2. Rotation of
| aboratory Assistants between vari ous
departnents to inprove their skills.

I ndustry Interaction / Collaboration

1. Industry Interface in each Board
of Studies. 2. Regular interactions of
students with Industry Experts to gain
i ndustry know edge. 3. Organi zi ng Hands
On Training Sessions for students for
specific skill sets. 4. Pronotion of

Internships for all post graduate

pr ogr anmes.

Adm ssion of Students

1. On Line Admi ssion System 2.
Admi ssions as per norns and regul ati ons
of Government of Mharashtra and KBC
Nort h Maharashtra University, Jal gaon.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Conmuni cation only through
official email IDs. 2. Subni ssion of
proj ects under various schenes is
onl i ne.

Adm ni stration

1. Online Adm ssion Systemthrough
Col | ege ERP System 2. Commruni cati on
only through official email IDs. 3.
Dat a generation and subm ssion through
emails only. 4. Application and
sanction of |eaves through online
system 5. Generation Pay slips through
onli ne system

Fi nance and Accounts

1. Tally software for accounts. 2.
Al'l entries of expenditures (for
schenes) are done on PFMS portal .

St udent Adm ssion and Support

1. Coll ege has depl oyed ERP System
2. The entire students Life Cycle from
Admi ssion to mark sheets and ot her
rel evant Certificates is nonitored and
managed t hrough the ERP system and MKCL
software inplenented by KBC NWJ,
Jal gaon.

Exam nati on

1. Mark entry for Internal as End
Semester Examination is done through
ERP and shown to students before final
subm ssion. 2. Many departnents follow
online exam nation system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended |professional body for

for which financial

which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni Tl Safety Nill 5
Measures |15/07/2019 |15/07/ 2019
in
Laborat ory
Trai ni ng
2019 Nill Speci men Ni |l 5
Preservati |22/ 07/2019 [22/07/2019
on
Trai ni ng
2019 Teachers Nill 21 Ni |l
Oientatio 16/ 08/ 2019 |17/ 08/ 2019
n
Pr ogr amre
2020 Ni Tl Nill 5
Materials [03/01/2020 |03/01/2020
Col | ection
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 22 Ni |l 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
R C. Patel Patpedhi, R C. Patel Patpedhi, Earn and Learn,
Co- operative housing Co- operative housing Fi nanci al | y weaker
soci ety (Vidya Vihar soci ety (Vidya Vihar section wel fare schene,
Housi ng Soci ety, Housi ng Soci ety, Gynkhana, Recreati onal
Shirpur), Gynkhana, Shirpur), Gynkhana, facilities, Consuner



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10335_Faculty_Emp_1620736283.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10335_Training_Programmes_1620734571.xlsx

Recreational facilities,

Recreational facilities,
Consunmer Store etc.

Store
Consuner Store etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has inbuilt mechani smwhich performtinely checks on the
expendi ture made through Coll ege funds as well

as through various funding
schenes.

There is a dedicated team of Accounts Assistants with one person

designated as Finance O ficer and One senior Teacher who is the Finance
Controller. Apart fromthis,

there is Planning and | npl enentati on G oup of each
Schene which is funded under UGC/ DST and DBT. Regul ar neetings of these groups
hel p in maintaining the status of expenditure under each budget Head as per
sanction letter. Fund allotment and di sbursenment through schenes is regularly
checked and recomended to the Accounts O fice through Principal.
subm ssion of audited Statenent of Expenditure, Utilization Certificate,
Certificate of Assets Acquired and Purchase of Library Books and Journals is
executed well within the tine framework and submitted to the fundi ng agency.
The Col | ege adopts the internal and external audit system The internal auditor
of the R C Patel Educational Trust carries out annual dead stock verification
of each departnment after every two years. Head of the departnent is responsible
for departnental dead stock verification. Dead stock verification of library,
sports, office and other infrastructural assets is also done by the internal

auditor of the College. The coll ege takes the services of M. Anup Shinpi as
internal auditor. External

audit of the accounts is done by qualified Chartered
Accountant, M. Vijay M Rathi for every financial year. The audited report by
the external auditor is placed before the CDC of the College for whetting and
rectification, if any. The qualified remarks given by the auditor are taken
into consideration in the fourth com ng years. There is no audit objection
since the last four years.

Tinmely

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
2309670
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes KBC Nort h Yes | QAC
Mahar ashtra
Uni versity,
Jal gaon
Adm nistrative Yes External and Yes Vi ce
| nt er nal Pr esi dent ,
Adm nistrative RCPET Shi r pur
Experts

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1] Counseling of parents at the time of adm ssion of students and give proper

information regarding the course where the candi date wi shes to take adm ssion.

2] Result feedback of the candidate to the parents. 3] At the tine of canpus
interview parents and students nmeet is arranged.

6.5.3 — Development programmes for support staff (at least three)

1] Health assessnent canp 2] Stress managenent 3] Training of Laboratory
Assi stants and Attendants. 4] One Day Training of Ofice Staff (Accounts) for
GST and other financial matters. 5] Different training nodules for Exam nation

Staff on use of online systemfor mark entry and data generation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After the third cycle of Assessment and Accreditation, the principal, |1QAC and

t he managenent of the coll ege prepared a perspective plan with the short and

long termgoals. The coll ege has been able to overcone the shortcom ng pointed
out by the NAAC.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Post er 13/ 09/ 2019 Nill 30 Ni Il

Presentati on on
Sexual

Har assnent

Preventi on

One Day 26/ 12/ 2019 Nill 120 Nill

Wor kshop on
WRAIVIPIVV?

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10335_Quality_Initiatives_B_1620735785.xlsx

Percentage of power requirement of the University met by the renewable energy sources

e Tree plantation on 21 Septenber 2019 under state Govt.Tree Plantati on M ssion
¢ Swachchha Bharat M ssion staff and students participation in Cean India
Movenent and Swachha Shirpur Drive in collaboration wth Shirpur-Warwade
Muni ci pal Council. ¢ C eanliness of adopted village, Balde during NSS W nter
Camp session. ¢ Use of LED lights and Solar Systemto mnimze power
consunption and placing of stickers in office, staffroom |aboratories etc.

about ‘ Save Power’ .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Provision for |ift Yes 7
Ranp/ Rai | s Yes 7
Rest Roons Yes 7
Any other simlar Yes 7
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

supporting staff

Title Date of publication Follow up(max 100 words)
Teachers handbook Nill http://ww. rcpasc. ac.in
/ wp- cont ent / upl oads/ 2019/
02/ Teacher s-
pr of essi onal code. pdf
St udent handbook/ code Nill http://ww. rcpasc. ac.in
of conduct / wp- cont ent / upl oads/ 2019/
02/ St udent s- code-
of conduct . pdf
Code of conduct for Nill

WWW. I cpasc. ac. i n/ codeof -
conduct - for -t eacher s/

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free canmpus 2. Students and staff uses bicycles and public transport



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10335_Inclusion_1619008969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10335_promotion_activities_1619009482.xlsx

3. Green canpus 4. Proper managenent of waste 5. The |ighting power met through
LED bul bs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Blood group detection and hygi ene awareness canps The
departnent of M crobiol ogy and Bi ot echnol ogy of the coll ege has an active
student club-‘Plasmd Cub’. In biological world, plasnmd nmeans - a genone

coding extra characters to the organism Simlarly the nmain objective of this
club is also performng various extracurricular activities. The objectives of
this student club are: To get acquainted with good study techniques and to nake
avail abl e the study resources for preparation of conpetitive exani nation.
Creating cooperative environment within students and hel ping in expression of
Students ideas, views, thoughts and enhance the interaction wthin students,
St udent s- Teachers and by naki ng avail abl e Wall magazi ne - BI OVI SI ON. Maki ng
students aware of Social issues such as pollution, disease awareness and
i nportance of personal in daily life. Details of the activities of this club
are avail able at the departnent website:
htt p: // ww. nbbt shirpur.in/plasm d_club. php Objectives of the Practice Since the
college is working in rural and tribal area of Miharashtra, social and public
health related issues are nmmjor problens of the region. Due to | esser literacy
rate, the villages in the interior of Shirpur Taluka dont have access to
prelimnary health facilities. Several governnment residential schools are
established in this area offering primary and secondary education to tribal
students. However, the students fromthese schools as well as the tribal people
of the villages have no basic understandi ng of personal hygi ene, cleanliness,
spreadi ng of diseases and ot her sanitary practices. The context M crobi ol ogy
students have basi c know edge of personal and public health inportance, role of
m croorgani sms in di seases and preventive nmeasures to control the diseases.
Mor eover, the students have al so prinmary know edge of hunan bl ood groups,
detection of blood groups and Henogl obin content in the blood. The practice
Taki ng the advantage of their know edge and to incul cate social zeal anong the
students, the departnment of M crobiology and Biotechnol ogy of the college is
undert aki ng the bl ood group detection and hygi ene awareness canps in the Ashram
School s of nearby villages fromlast sixteen years on 6th August. Bl ood group
of several thousand students and tribals was checked in this exercise. So far,
the canp has been organized at 16 villages. In this activity, students of the
departnent check the bl ood group of the young children. They al so denonstrate
i nportance of hand washi ng, bathing, nail clipping etc. Students al so prepare
posters highlighting the inportant conmuni cabl e di seases, their control and
treatnment. During the canp, students present street plays, door to door visit
and nmake the tribal people aware regarding various health issues. This activity
has been appreciated by the nedia as well as by the managenent of the college
(http://ww. nmbbt shirpur.in/plasmd_club. php) Evidence of success The bl ood
group detection and di sease awareness canp run by the coll ege has received
attention of various governnent bodi es and nedia. Governnment hospital al so get
involves in this drive for screening of sickle cell anem a and other diseases.
Private dentist of the Shirpur city also voluntarily join this canp and provide
important information to tribal and school children regarding dental and ora
hygi ene. The details of nunber of canps, l|ocation, total nunmber of individuals
involved in the canp etc. is available at departnental website:
http://ww. nmbbt shi rpur.in/blood group_canp. php. Mreover, the faculty and the
students proactively worked in the Swachh Bharat Abhi yan. Students organize
several rallies, nedia canpaigning, clean canpus drive etc. The Departnent of
M crobi ol ogy coordi nated the verm conposting of solid waste in several housing
societies during the Swachata Drive of Shirpur Warwade Municipal Council. The
efforts of our students and faculty are appreciated by nedia as well as by




governnent bodies. (Details of the practice are available at:
htt p: // ww. nbbt shi rpur.in/bl ood _group_canp. php) Probl ens Encountered and
Resources Required This activity is fully run by a student club. It requires
little financial support which is provided by the departnment fromthe student
regi stration fees. However, there is tremendous scope to work on these issues
especially in rural and tribal set up. Mre involvenment of governnent
organi zation and NGOs is anticipated so that the college can reach to w der
group of people in renote areas. Best Practice-2: A Center for Study, Research
and Preservation of Ahirani: A Dialect in North Maharashtra A Center for Study,
Research and Preservation of Dialect in North Maharashtra is a newy
established in the college. This center is a collaborated work that is
initiated by the Faculty of Humanities. The Center is set up with a viewto
study the dialects especially, Ahirani: A regional variant of Marathi, which is
popul arly spoken in the North Regi on of Maharashtra. The center concentrates on
the study and research of the dialects and at the same tine to preserve the
dialects. In the year 2019-20, the Center planned and initiated the work
regardi ng the ShabdKosh of Ahirani. (Dictionary) The Context of the Ahiran
Shabdkosh: 1t has been observed that in the era of globalization, the |Ianguages
and the dialects in the devel opi ng and undevel oped countries are at the verge
of extinct. The threat to the existence of the nmajor |anguages as well as the
m nor | anguages in the wake of globalization is the direct threat to the
civilization and culture of the societies which use these | anguages. Every
| anguage is the outconme of the age old phenonenon. A |anguage is itself is a
cultural evolution and culture is transmtted through | anguage. Every mgj or
| anguage is a blend of various dialects that exist within it. The dialects
which are the direct sources of the major | anguage are vani shing fast due to
the spread of gl obal foreign | anguages. To prevent the decay of dialect and the
| anguage itself spoken in this area, it is necessary to revitalize the dialects
and regional |anguages through systematic study and research. This center
concentrates on the study and research of Ahirani, one of the nmjor dialects of
Marat hi in Maharashtra Objectives: ? To study and conduct the research for
preserving Ahirani: the dialect of Marathi ? To collect the vocabul ary of
Ahirani and publish it in the formof dictionary ? To study the cultura
heritage with reference to Ahirani ? To create the awareness anong the students
and peopl e about the linguistic | egacy ? To encourage the know edge creation
and creative witing in dialects. ? To devel op an Ahirani Shabdkosh. Practice:
The Center initiated the work of devel opi ng the Ahirani Shabdkosh. Cbviously it
is an augustus enterprise. So the Center planned to collect Ahirani vocabul ary
systematically. The different categories were nmade. The vocabulary will be
collected according to the different heads and sub heads. The categories and
heads are determ ned as per the various activities, functions, festivals,
expected to be collected. The broad areas |like agriculture, day to day
activities, Wnen and their activities, marriages, cerenonies and festivals,
folk arts, beliefs and traditions, etc. are chal ked out. Before actual field
work, the jurisdiction is decided so that one can concentrate on the core
Ahirani Speaki ng areas. The area which is initially located is Shindkheda,
Nardana, Songir, Sakri, Shirpur, Dhule City (Dhule), Amalner, Chopda, Parol a,
Chal osgaon, Erondol, Pachora (Jal gaon) Shahada, (Nandurbar). Evi dence of
Success: In 2019-20, we tried to collect the general words, phrases, idions
etc. (vocabulary) with the help of students and the expert teachers and through
interviews and visits. The collected material is preserved in word form so that
it can be edited as per need of classification as per heading and sub headi ngs.
Probl enms Encountered and Resource Required: The center is established by the
faculties of Humanities Departnent to take an initiative to study and undertake
research to preserve the dialects in North Maharashtra especially, in the
districts of Dhule and Jal gaon. The center is run in the college and fund,
required for the activities is raised by the faculties and ai ded by the Coll ege
Managenent. There is no financial aid fromany governnment or non-government




body. The faculties involved in the activities are inexperienced but overcomn ng
t he i nexperience by studying the functioning of the other

institutions
dedi cated for such | anguage study.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwu. rcpasc. ac. i n/ wp-cont ent / upl oads/ 2021/ 04/7.2. 1-%E2%80%93-1nstitutiona
| - best -practices_2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of the college solely lies in the activities which are
conmpl etely student-centric. Every academ c functioning is pro-student. W
bel i eve that every student who approaches to us is privileged to furnish his
career through the holistic academ c experience. R C. Patel Educational Trust
is devoted to the mission statement ‘to inpart the quality education to the
students especially to those who are from social and econom ¢ backward
classes.’ Accordingly, the college tries its best to avail the quality
education in traditional and novel disciplines to the students fromthe nook
and corners of the North Maharashtra. As our college is situated in the tribal
tahsil, it is our responsibility to bring the tribal boys and girls in the main
stream of the education. The students fromtribal areas in the districts |like
Dhul e and Nandurbar are able to get the education in the college with all the
facilities provided by the institution and governnment. There are60 students who
belong to tribal commnities and fromsocially and econonic backward cl asses,
studying during 2019-20. Institutional distinctiveness is reflected in the
standard and notivating | earning anbiance that is created on the canpus. Not
only has the availability of the infrastructure that helps in inparting the
qual ity education, but the trained and dedi cated teaching fraternity enhanced
the teaching- learning activities. 475 students passed with nore than 60 in
2019-20. The 108 students succeeded in getting placed in the conpanies |ike
TCS, InfoSys, Cover Infotech, Wstron, Shree VWyankatesh, Ci pla, Karvy Data
Managenent, Insta Pharmaceutical Ltd., Orbityse etc. in 2019-20. The
di stinctiveness is seen in the recruitnment of new teachers in the college. W
are keen to appoint the candidates as the teaching faculties in the various
departnents, who are just passed out fromthe sanme departnments or who are the
alumi of the college. W believe in the students who are educated from our
college and in this way we get an opportunity to avail the jobs to our
students. On the other hand such teachers prove very | oyal and dedicated so far
as their duties are concerned. During the year 2019-20, we have appointed 02
students as teaching faculties in the colleges. Al together 16 teaching
faculties are educated in our college. The distinctiveness of the college lies
inthe facilities provided to the differently abled students. Sone of the
facilities are lift, ranp/rails, rest roons, scribes for exam nation etc. The
perfect green atnosphere is the distinct feature of the college. The green | awn
with the boys and girls playing the various sports under the guidance of the
coach and trainers is nesnerizing view. The 14 students of the college were
sel ected for University/State/ National teans for the events such as Cricket,
Cross Country, Football, Kho-kho, Badm nton, Athletics, Basket Ball, Holley
Ball, Power Lifting, Hand Ball. Fencing, Junp Rope, and Marathon. The coll ege
library avails the previous years’ question papers in digital forns through QR
codes. Moreover, the book exhibitions are the conmon practice in the coll ege.
The distinctiveness reflects the institutional character.

Provide the weblink of the institution

http://wwu rcpasc. ac. i n/ wp-cont ent/ upl oads/ 2021/04/7.3. 1-%2%80%93-1nstituti ona



http://www.rcpasc.ac.in/wp-content/uploads/2021/04/7.2.1-%E2%80%93-Institutional-best-practices_2019-20.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2021/04/7.2.1-%E2%80%93-Institutional-best-practices_2019-20.pdf
http://www.rcpasc.ac.in/wp-content/uploads/2021/04/7.3.1-%E2%80%93-Institutional-Distnctiveness-2019-20.pdf

| -Di stnctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

? To initiate the new certificate courses and val ue added courses (certificate
course in GST). ? To inplenment choice based credit systemfor all the remaining
courses from next academ c year i.e. 2020-21. ? To conplete the process of
bui | di ng expansion. ? To prepare for the next cycle of assessnment and
accreditation by NAAC. ? To initiate the process of faculty placenents (CAS) in
time as per the UGC regulations. ? To plan | QAC activities, research activities,
conferences and seninar, student and faculty training. ? To apply for various
devel opment al schenes of UGC, DST and DBT to get the financial support from
governnent. ? To pronote the faculty for PhD registration and to apply for the
research projects to various funding agencies. ? To establish linkages, MUs with
the neighboring institutes and the industries. ? To arrange vari ous on canpus
pl acement drives for students’ enploynent.
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