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This is to declare that, the information, reports, true copies of the supporting documents, 

numerical data etc. submitted in these files is verified by Internal Quality Assurance Cell 

(IQAC) and it is correct as per the office record. 

This declaration is for the purpose of NAAC accreditation of the HEI for the 4th cycle 

assessment period 2018-19 to 2022-23. 

 

Place: Shirpur  

Date: 15/06/2024 

 

 

Dr. Sandip P. Patil  
 
 
 
 
 
 

Dr. D. R. Patil 
IQAC Co-ordinator IQAC Chairman & Principal 
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Welfare Measures for 
Teaching and Non-Teaching 

Staff 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 

“RCP Patpedhi” Year Wise Contribution of 
Employee 

 
RCP Patpedhi is a society formed by staff of R.C. Patel educational institutes 

which include more than 3000 members. Each aided staff of our institute who is a 

member of RCP Patpedhi contributes monthly Rs.1500/-. At the end of every 

financial year interest on the total amount is paid by RCP Patpedi. Additionally, 

RCP Patpedhi facilitates the following benefits to each member. 

1) Group Accident Insurance – RCP Patpedhi pays a premium for group accident 

insurance for members of  RCP Patpedhi. 

2) Kanyadan Yogana – On the occasion of the daughter’s marriage of Patpedhi’s 

member, RCP Patpedhi issued a check of Rs. 5000/- as a marriage present to the 

daughter of Patpedhi’s member. 

3) Loan Facility – Each member is eligible to get a maximum loan amount of Rs. 

10 lac with two granters, while Rs. 75000/- as a festival loan. 
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Group Health 
Insurance Policy for 

All Employees 

  



  

 

Group Health Insurance Policy For All Employees From Bajaj 
Allianz General Insurance Company Ltd (BAGIC) 

 
Health insurance policy from Bajaj Allianz General Insurance Company 

Ltd is drowning for every employee of our institute.  Some employee belongs to 

aided while the remaining staff belong to non-aided. Since the salary of non-

aided employees is much less as compared to aided employees and as an 

employee welfare responsibility institute contributes 50% amount of the total 

health insurance premium and non-aided employees need to pay only the 

remaining 50% of total premium for health insurance. 
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Bajaj Allianz General Insurance Co. Ltd 

Claim	Approval	Letter																																																																		Date:	21‐SEP‐2019	
 

MR. SONAR GANESH RAJARAM 
NEAR KALIDAS KALAMANDIR, SHALIMAR 

 

NASIK 422022 
Phone: [0253]2507001 

Insured Details 

Policy Number OG-19-1911-8402-00000012 

Claim Number OC-20-1002-8402-00002518 

Claim ID 3295067 

Policy Period From: 29-OCT-18   To: 28-OCT-19 

Name Of The Company SHIRPUR EDUCATION SOCIETY R C PATEL 
EDUCATIONAL TRUST CO RCPIPER RCPIT 

HRPIPER HRP MAHILA RCP SR COLLEGE RCP 
BED DED RCPP IMRD 

Joining Date 02-JAN-2018 

Name Of The Employee/ Insured MR. SONAR GANESH RAJARAM 

ID Card No GMC-19191120012-193 

Employee No 193 

Name Of The Patient MR. SONAR GANESH RAJARAM 

Age 52 

Relation SELF 

Hospital Name SHREE SAIBABA HEART INSTITUTE & 
RESEARCH CENTER LIMITED LI- ABILITY 

PARTNERSHIP (LLP) - NASIK 

Period Of Hospitalisation DOA: 01-JUL-2019 DOD: 07-JUL-2019 

Final Diagnosis IHD WITH HTN 

Claimed	Amount	Details	
Note: **** Field are to be considered as a deduction 

and should not be added in the Bill Amount. 
Particular Bill Amount Disallowed 

Amount 
Approved 
Amount 

Disallowance 
Reason 

Discount*** 5350 5350 --- discount given by hospital 

ICU Charges 8750 0 8750  

Doctor Charges 7200 2000 5200 Rs.2000/- Rmo charges not 
payable 

Nursing Charges 1800 0 1800  



 

  

 

 

Pharmacy Charges 44821 556 44265 IV Fluid/ IV Bottle will be 
paid upto INR. 50/- per bottle 
or whichever is less. Eg (RL 
Ringer Lactate, NS: Normal 
Saline, D5 Dextrose 5%, 
DNS: Dextrose Nor- mal 
Saline), hence rs.300/- 

,Rs.40/- easyfix ,Rs.216/- 
sterillium 

Equipment Charges 5700 4400 1300 Rs.4400/- multi para monitor 
charges deducted as part of 

ICU 
Non-Medical 

Charges 
650 650 0 Rs.200/- registration 

,Rs.450/- biomedical 
waste charges not 

payable 
Miscellaneous 15000 0 15000  

Radiology Charges 3370 0 3370  

Other Deduction*** 27927 27927 --- Sum Insured exhausted 

	
Payment	Details	

 

Claimed Amount 87291 

Total Approved Amount 46408 

Disallowed Amount 40883 

 
Beneficiary Name 

SHIRPUR EDUCATION SOCIETY R C PATEL 
EDUCATIONAL TRUST CO RCPIPER RCPIT HRPIPER 
HRP MAHILA RCP SR COLLEGE RCP BED DED RCPP 

IMRD 

 

	

	

	

	

*	Said	approved	amount	will	be	

remitted	in	the	account	within	2‐3	

working	days	In	case	of	any	query,	

kindly	contact	us	at	

hat@bajajallianz.co.in	or	020‐

30305858	With	warm	regards,	

 

Authorised	Signatory	
 

 

Premium details  

Net Premium (Rs): 338.00 

IGST 18% (Rs.) 60.84 

Gross Premium (Rs) 398.84 

 



 

  

 

 

 



 

  

 

 

Group Accident Guard Policy From TATA AIG 

 



 

  

 

 

 



 

  

 

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 

 



 

  

 

 

 



 

  

 

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 



 

  

 

 

 

 



  

 

 

 



  

 

 

 
  

Accident 
Insurance Policy 

of 
TATA AIG 

For  
Teaching &  

Non-Teaching 
Staff 



  

 

 

 



  

 

 

 



  

 

 

 

 
 



  

 

 

 

Contribution of 50% Premium by institute for Non-aided 
employees 

 
 

 
 



  

 

 

 
 
 
 



  

 

 

 
 
 
 

 
  



  

 

 

 
 
 
 
 
 

State Government Accident 
Policy 
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Career Development 
and Progression 

 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



 

 

 
Staff list PhD & SET/NET  Year 2018-23 

 
 

Sr.No Name Name of the Department Ph.D./SET/NET 
1.  Dr. J. P. Mahashabde Chemistry Ph.D. 2018 
2.  Dr. R. V.Sonar English Ph.D. 2018 
3.  Dr. S. P. Patil Microbiology and 

Biotechnology 
Ph.D. 2019 

4.  Dr. H. B.Patil Physics Ph.D. 2019 
5.  Dr. R. R.Vasave Political Science Ph.D. 2020 
6.  Dr. V. M. Patil Zoology Ph.D. 2020 
7.  Dr. S. G. Pingle Commerce Ph.D. 2021 
8.  Dr. M. P. Patil Microbiology Ph.D. 2021 
9.  Dr. R. P. Mahajan Mathematics Ph.D. 2022 
10.  Dr.. Harshada R. Patil Physical  Education and Sport Ph.D. 2023 
11.  Dr. R.C. Bhavsar Library and Information Sci Ph.D. 2023 
12.  Dr. R. A. Chaudhari History SET 2018 
13.  Dr. R. D. Jadhav History SET 2018 
14.  Prof. S. D. Mone Computer Science SET 2018 
15.  Dr. R. P. Mahajan Mathematics SET 2018 
16.  Miss. H. D. Pardeshi Life Science SET 2021 
17.  Mr. S. V. Yadav Microbiology SET 2021 
18.  Mrs. V. S. Skelke Life Science SET 2022 
19.  Mr. K. A. Pawara Life Science SET 2022 
20.  Mr. D. E. Chavan Computer Science NET 2019 
21.  Mr. K. A. Pawara Life Science NET 2022 

 
 
 
 
 
 

 
 
 
 
 
 

 



 

 

 

 
Ph. D. Notification and Degree Certificate 

 

 



 

 

 
 
 

 
 
 
 
 



 

 

 
 
 
 
 
 
 
 
 

 



 

 

 

 

 



 

 

 

 

 

 

 

 
 
 
 



 

 

 
 

 
 
 
 
 



 

 

 
 

 
 
 



 

 

 
 

 
 
 



 

 

 

 
 
 



 

 

 
 

 



 

 

 
 
 
 

NET & SET Certificate 

 
 
 
 



 

 

 
 
 
 
 
 
 
 

 
 
 
 
 



 

 

 
 

 



 

 

 
 

 



 

 

 
 
 

 



 

 

 
 

 



 

 

 
 

 



 

 

 
 
 
 



 

 

 
 

 
 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Faculty Development 
Schemes 

 
 
  



 

 

  



 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 

Incentive based on Intitutional API 
 
 
 

PROMOTIONAL INCENTIVES AND PENALTY BASED ON THE API SCORED   

 Special award-I for the teacher scoring API in outstanding category:  

• Conditions for special award-I:  

Teacher securing API score in outstanding category and fulfilling following conditions: 

Research Paper: Papers with total impact factor 2 (main author or corresponding author or supervisor)   

OR 

Major research project (Ongoing or completed during assessment academic year) 

OR 

Book published by reputed International or reputed National publishers 

 

• Award for special award-I: 

Cash Prize of fifty thousand or Sponsoring for the international conference with full registration fees and Travel 

expenses. 

 

Special award-II for the teacher scoring API in outstanding category for three consecutive years:   

• Conditions for special award-II: 

Teacher securing API score in outstanding category and eligible for special award-I for three years in a slot of 

five years. 

• Award for special award-II: 

Incentive of the one increment and one year benefit may be given to such teacher for the promotion to higher 

post (If there is no post available management can consider for creating additional post) 

 

Penalty for less API score (Not Acceptable Grade) 

1. If API score of the teacher is in Not Acceptable grade for two consecutive years, then increment shall not be 

granted (For non granted institutes). In case of the granted institutes such teacher shall not be recommended for 

the promotion / higher grade pay. 

2. If API score of teacher is in Not Acceptable grade even for one year during the assessment period, his 

promotion to higher post/ Grade pay may be delayed by one year.  

3. If API score of the teacher on probation is in Not Acceptable grade, he / she shall be terminated.   

 



 

 

Appreciation from Intitution to Dr. Sandip P. Patil based outstanding API Score for AY 
2018-19 

 
 

 
 
 

 
 
 



 

 

Appreciation from Intitution to Dr. Sandip P. Patil based outstanding API Score 2019-20  

 



 

 

Appreciation from Intitution to Prof. B. S. Panchbhai based outstanding API Score fpr 
AY 2018-19 

 
 
 
 

 



 

 

 
Appreciation from Intitution to Dr. R. H. Patil based outstanding API Score fpr AY 

2017-18 

 
 

 
 



 

 

 
 
 
 
 

 
 
 
 
 
 
 

CAS Placements & 
Progression of faculty 
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IQAC Certificates for CAS Placement 
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Dr. R. C. Bhavsar 
 
 
 

 
 
 
 



 

 

 
Dr. R. H. Patil 

 
 

 
 
 
 
 
 
 
 
 
 



 

 

Dr. A. M. Patil 
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Dr. M.C. Agale 
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